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AOL SEEKS SMALL BUSINESS ADVICE FROM CEO OF THE HUMAN FACTOR
Holly Green Tells Entrepreneurs the Ins and Outs of Lending Your Car to Employees
SAN DIEGO, California (December, 2008) – With so many entrepreneurs out in the world today all focused on one thing, their businesses’ success, when it comes to running a company the little things are often overlooked. Such is the case of lending your car to employees, as CEO of The Human Factor, Holly Green, discussed in her interview with AOL Small Business Editor Geoff Williams. 
With over 20 years of experience working as an executive for FORTUNE 100 and small companies alike, including her role as President of The Ken Blanchard Companies, coupled with her expertise as CEO and Managing Director of The Human Factor, Inc., a full-service business consulting firm, Green is well aware of the fact that running a company takes a lot of work and every detail must be attended to. This includes lending your car when time constraints get in the way. 
“Loaning an employee your vehicle isn’t usually covered in the employee handbook, since it’s a fairly rare occurrence,” says Green. “Car services and taxis are pretty commonplace today and considering the liability, it may be a better option all around. In general, it’s not an incredibly wise course of action to lend your personal vehicle to a colleague.”
However, with that said, Green admits that it’s better to lend out your car to an employee then to leave your client hanging. Just make sure that you’ve covered everything you can with them including insurance, the validity of their driver’s license, what happens if there is an accident or a ticket is given, and who is going to pay for the gas after the trip. While these may all seem like logical concerns, they are often overlooked.
“I once lent someone at the office my car and both passengers smoked in it. I’m not a smoker, so I was incredibly frustrated for the month or so it took to get rid of the odor,” says Green. “Every time I got in the car after he borrowed it, I got frustrated all over again that I hadn’t mentioned not to smoke in my car.”
If you can avoid lending your car, you should. Otherwise, like all other steps in running your own business, don’t overlook the details and make sure all your bases are covered ahead of time.
About Holly Green
Holly Green, CEO of THE HUMAN FACTOR, INC. has experience as a CEO, board member and consultant to FORTUNE 500 companies and start-ups alike. She has been an employee and consultant for multinational corporations including The Coca-Cola Company, AT&T, Dell Computer, Bass Hotels & Resorts, Sony Electronics, BD, Expedia, Inc., RealNetworks, Microsoft and Google.
Holly conducts more than 50 workshops annually for Vistage, the world’s largest CEO membership organization. She is also a frequent keynote speaker for numerous corporate and professional association clients and has extensive experience in political strategy at the local, state and Presidential levels. Her recently published book, More Than A Minute: How To Be An Effective Leader & Manager In Today’s Changing World (Career Press, September 2008) lends voice to her corporate experience and goes beyond the theory of leading and managing by providing practical action oriented information to those aspiring for greatness in business.
Previously the President of The Ken Blanchard Companies, a global consulting and training organization as well as LumMed, Inc. a biotech start up, Holly is known as someone who gets things done and has led turnarounds as well as hyper growth organizations.
Holly is also on the staff at Webster University and teaches courses in the graduate program. She volunteers for numerous organizations, is a well admired mentor, and spends 10-15% of her time each week doing pro bono work. Holly lives in San Diego, California and is married with two beautiful children. 
For more information on More Than a Minute or Holly Green, visit http://www.morethanaminute.com or call 858.401.9380.
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